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Purpose
1. To support students to monitor and take responsibility for their own behaviour;

2. To create a positive, secure environment where all students are able to succeed and recognise and respect the rights oftars
to work in a safe and cooperative environment;

3. To ensure that students are aware of the positive and negative consequences of the actions; and

4. To provide direction and support to staff in creating an orderly learning environment.

Fundamental Beliefs

. Behaviourmanagement guidelines and procedures are consistent with @partment for Education Policy Guidelines
. Behaviour management policy and processes are consistent with our School Vision and Ethos (See Appendix 1);

. Respectful teacherstudent relationships are essential to classroom learning;

. All staff will model and promote caring, respectful behaviour;

. All teachers have the right to teach;

. All students have the right to learn;

. Under the principles ofrestorative justice, students will be afforded a fair hearing prior to any decisions being made;

. We will provide gportunities to rebuild relationships with others,, when they are damaged by inappropriate behaviour;

© 00 N O o b~ W N P

. Each student will be treated as an individug taking into account any extenuating circumstances;
10. Responses to behavioural issues will be timely and appropriate

11. Staff, students and families will work in partnership to develop student behaviour which meets the expectations of the school
community thus providing a safe, caring, orderly and productive learning environment

12. All relevant parties, such as students, parents/caregivers, staff and outside agencies, will beformed of behavioural concerns
and consequences as appropriate.

Responsibilities

Students

NjNbj oubjo! b! gptjujwf-!xpsljoh!tdippm! fowjsponfou! cz! gpmmpxj o
the School Ethos of Respect (see Appendix 1);

NjFollow all teacher instructions;

NfTuvefout! xip!gffm!uifz!ibwf!cffolvogbjsmz!usfbufe!tipvmel! gp
told to do so; they should then request to geak with their Year Level Leadr to discuss the issue. Students should not
argue with the teachers and so prevent others from learning at that time; and

NjIn record teachers, in a timely manner, of any issues which may impact on their learning or wellbeing.

Teaching Staff (classroom)

NjFoster positive relationships with students andfamilies, by communicating and interacting effectively;

NjCritically reflect on practices and develop the knowledge and skills needed to manage behaviour successfully;

NjApply fair and timely consequences should student behaviour interfere with teachingand learning and the safe school
environment;

NjFollow up to ensure that consequences have been satisfactorily completed; and

NjAcknowledge student success, thereby promoting positive behaviour.
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Teaching Staff (including home group)

NjFoster positive relationships with students and families, by communicating and interacting effectively;

NjTake time to meet with students to help them reflect on their behaviours and support them to make better choices

NjApply fair and timely consequences should student behaviour interfere withthe student life program and the safe school
environment;

NjFollow up with the students and Year Level Leaderor Learning Area Coordinatorto ensure that consequences have been
satisfactorily completed; and

NjAcknowledge student success, thereby promoting positive behaviour.

Learning Area Coordinators

NjDemonstrate good practice in supporting and managing student behaviour; and

NjTvggqpsu! tubgg! up! nb o b tbéhaviour, wihin theidurticulynoabeg.q s pgsj buf !

Year LevelLeaders

NjDemonstrate good practice in supporting and managing student behaviour; and
NjTvggqpsu!ltubgg!up!nbobhfl!tuvefout!!di bmmfohjoh!cfibwjpvs/

Parents/CaregiverdGuardians

NjWork in partnership withthe school to encourage responsible behaviour from their children;

NjSupport the school and staff in implementing the behaviour management policy

NjMt fluifltdippm!t! Hsjfwbodf! Qspdfevsft!lup!beesftt!nbuufst! pg!
NjProvide current iformation thatwj mm! bt t jt u! ui f!' tdi ppm!up!voefstuboel!uifjs!tuv
NjActively model responsible and respectful behaviour in their interactions with the school

Administration

NjLead the development, implementation and review ofthet di ppm! t ! qspdf evsft!gps! nbobhjoh! tu
NjFtubcmjti-!nbjoubjo-!nblf!lfygmjdju!boel!npefm!tuif!tdippmlt!fy
NjEnsure policy implementation is adequately resourced;

NjProvide support to staff, parent/caregivers and students, as needed;

NjEnsure the environment and work practices of educators are safe; and

NjEnsure that processes are consistent.

School Support Officers

NjDevelop and foster positive relationships with students and staff;

Nj Communicate and interact effectively with students and staff; and

NjRespond positively to responsible student behaviourand seek teacher assistance if there are concerning behaviours.

Governing Council
NjEnsure opportunities are provided for the parent and wider communiy to contribute to the development and review of the
tdippm!t!cfibwjpvs!nbobhfnfou! gpmjdz

modburyhs.sa.edu.au

Government of South Australia ‘v““'\ 62 Pompoota Road, Modbury SA 5092
(08) 8264 1955 F (08) 8263 0316

Department for Education \

s,

J .
- dl.0964.info@schools.sa.edu.au




Ly
MODBURY
HIGH SCHOOL

FINEM RESPICE

Behaviour Management Responses

These higherlevel responses may be used after:
1. Preparation strategies and
2. Low-level classroom interventions have been usedpr in high-level cases as needed.

Duty Slips

Purpose:

For minor behavioural or organisational issues e.g. lateness to class, lack of equipment, home group neattendance, repeated
inattention after warnings, eating in class,late to assembly,homework not being done and non-attendance to yard clean up

Procedure:

1. Teacher to complete yellow DutySlip, these work best when supervised by the issuing teacherdzNf f u! nf ! bu! sf df t t !
bn! po! Zbse! Evuz L} !ps!tful! b! eflipanthj of ' gps! dpngmfuj po! boe! sfuvs

2. Keep a record of DutySlips issued (note on Daymap) andfollow up to ensure completion.

Teacher Detentions

Teachers are able to request students stay in at lunchtime to complete class or honework, they must ensure that both the student
and parent/caregivers/guardians are informed of the detention.

If students do not attend these, teachers can place students in a Room 2 detention for not following instructions. In these ases,
they complete adzoom 2P u i f s ! P gaehtordrécord dn Daymap.

Ufbdifst!tipvme!tujmm!jotjtu!uibu!tuvefout!dpngmfuf!uifdxpsl!

Daymap Records

Purpose:

1. To inform parents of an issue, notes should be a factual record of the behaviar in question and written in anon-confrontational
or inflammatory manner.

2. Removal from the classroom for Unacceptable Behaviour to Learning Centre (this results in an automatic detention);

3. Removal from lunch for unform, jewellery,or make-up infringements.

4. Removal from lunch for poor yard behaviour or if ona Behaviour or Work Refocus day; and

5. To place students into the Learning Centre at lunch to complete summative work.

Unacceptable Behaviour

Unacceptable behaviour is definedas not allowing the teacher to teach or other students to learn.

Procedure:

1. Teacher completes details onthe MD! Vo b d d f g u bSm jpofy Dagniap. biwe ap nmueh iformation as possible outlining
the behaviour, the steps taken in class to address lte behaviour AND details of work to be completed if sent to the Learning
Centre (it should be on Daymap); and

2. The Learning Centre will send an SMS to parents/caregiverguardians advising that the student has a lunchdetention, and that
the £C Unacceptable BehaviourSlip! can be viewed on Daymap.

Learning Centre- Behaviour

Purpose:

1. Is to remove disruptive, ordisrespectful students from classes so that teachers are free to teach and students tolearn.

2. Is to remove students whose behaviour in class is a danger to themselves oothers.

3. Is to provide an opportunity for students to develop greater selfdiscipline by reflecting upon their actions; and

4. To provide students who are struggling to meet the demands of their subject deadlines an opportunity to be supported in
completing the required work.
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Procedure:

1. Students are sent to the Learning Centre and &C Unacceptable Behaviour sligs completed before the end of the lesson. Staff
should havework recorded on Daymapfor students to complete after they have completed the reflectionsheet but may include
details of work to complete on the record.

2. Parents will be notified via an SMS and students will complete a lunchtime detention that day (or the following day for Esons
6! boe! 7*1 t flelowdZEf uf ouj po LJ!

4/ ! Tuvefout! nvtul! t b Studerdd fd g pfs (cemappahgitr8ywhich is fthentplacdd in the Year Level Leadet ! !
pigeonhole, once they have read and takerany requiredactions, they will pass them on to the relevant teacher.

4. The Year Level Leader will follow up on any satisfactorily completed reflectiorsheets.

5. Before reentry to the classroom, therecould be a negotiation between the teacher and the student regarding the conditions of
re-entry, mediation with aWellbeing Leaderor Senior Leader can be arranged if required; and

6. After four referrals in any 10 school-week period for Unacceptable Behaviour, the student will be givea Behaviour Refocus Day.

Learning Centre- Work Completion
1. Parents will be advised of a detention by SMS (see above).
2. Lunchtime detention lasts for a minimum of 20 minutes, or until the work is complete in the Learning Centre.
a) Students will complete the summative work they were referred to the Learning Centre for.
b) Students must bring the work they need to complete withthem, or it needs to be provided by the teacherin the LC or on
Daymap. f they do not havethe work, they will be sent to collect it and the time starts upon their return.
3. If a student fails to complete a lunchtime work completion detention the teacher andLearning Area Coordinator will be informed
They will decide on the next step which couldlead to an after-school detention of 40 minutes or a Work Refocus Day
4. Failure to attend a Wednesday afterschool detention may also result in aWork Refocus Day
5. There will be one afterschool detention (ASD) on Wednesdays 3:25pnp 4:05pm.

Room 2 Lunchtime Detention

Purpose:

1. To deal with yardmisbehaviour.

2. To deal with students not in unform (without appropriate uniform exemption), including the wearing of makeup or not adhering
to the school jewellery policy; and

3. Truancy from home group, not changed from PE 2" time phone confiscation, continual failure to returnnotes or complete duty
slips, chewing gum, and using or possessing aerosol sprays

4. Students may be placed in Room 2 at the discretion of the Year Levdleader orSenior Leader.

Guidelines for students:
1. Yard Misbehaviour
a) Students notmeetingu i f ! t di ppm! t! cfi bwjpvs!dpef!xjmmlcf!ftdpsufelup!sS
b) The Room 2 supervising teacher will complete the ¥ar Level Leaderonly Room 2record on Daymap.
¢) Students will write out the School Ethos.
2. Uniform
a)ltisthestvy ef ou! t! pxo! sftgpotj cj nfprm pdlicy. Whegepitrmanpokbe adhdred to,dhem thenstudeht v o |
must organise a request for aone-day uniform variation stamp through the Front Office, signed by a parent/caregiver.
b) Uniform variations greater than one day must be approved by the appropriate Year Levéleader before being stamped at the
Front Office.
3. Managing Jewellery
a) For removable jewellery (necklaces, bracelets, extra earrings, piercings, etc.) if a student does not cover or rered their
jewellery on request, the item should be confiscated and placed in an envelope (available from the Print Room), then deposite
in Student Services.

modburyhs.sa.edu.au

Government of South Australia ‘v““'\ 62 Pompoota Road, Modbury SA 5092
(08) 8264 1955 F (08) 8263 0316

Department for Education ‘

s,

}
7,
- dl.0964.info@schools.sa.edu.au




Ly
MODBURY
HIGH SCHOOL

FINEM RESPICE

b) If the item is of religious significance, then the student must cover the item, as we cannot remove it from them. If the student
refuses to cover the item, or it is a frequent concern the issue should be referred to the Year Levekader.
¢) Record any conversations or warnings given in thenotes section of Daymap.
4. Non-removable Piercings
a) Students to provide own BandAids, not rely on school provision.
b) Band-Aids to be onto skin, not just a tiny piece attached to the stud.
¢) To be already covered- not a response just when a teacler challengesthe student.

5. Students should not carry a school bag in the corridors during schoolhours.

Procedures:
Teachers

Students not complying with the uniform policy or the school bagrule:
NRoom 2 Other Offencesrecord completed by the teacher; and
Nilse the appropriate drop-down menu and then select from the list.

Students

Nfltudents to report to Room 2 within 10 minutes of the start of lunch (permits time for toilet visit, eating lunch, etc.) andstay for
20 minutes.

Nilnchtime task p Complete the Room 2 reflection sheetwhich is returned to the teacher that sent them

Nfltudents with no pen are sent to get one. They still need to complete 20 minutes upon returning.

Students in the yard not complying with wiform policy:
Nylard duty teacher to escort to Room 2; and
NRoom 2 supervisor to complete the#LL Only Room 2! record.

Note: this is not for staff to send students for classroom work completion. Classroom teachers need to organise thtiiemselves.

Behaviour Refocus or Work Refocus
Purposes:
1. To accommodate students on the day of Suspension, prior to going home.

2. To allow students returning from Suspension a place to work if reentry meetings have not been completed.
3. For persistent noncompletion of work at the discretion of the Learning Area Coordinatoror Year LevelLeader.
4. At the discretion of aLearning Area Coordinator,Year LevelLeaderor Senior Leader for other situations.

Procedures:
1. Parents will be advised of theRefocus Dayby an SMS message, sent by the Learning Centre teacher that morning

2. A note of theRefocus Daywill be made on Daymap by the Year Levdleader, Learning Area Coordinatoior Senior Leader making
thereferralboe! t f ou! up! bmm! pgltui f!tuvefout!!tvckfdu!ufbdifst/

4/ 1V Xpsl ! xjmm!cfl!lgspwjefel!boe!nvtu!cf!dpngmfufelupluifl!cftul!pg

4. This will be recorded on theWork Refocus or Behaviour Refocuform, which will be photocopied at the end of the day and must
be returned, signed by parents, to the Year Leveleader or Learning Area Coordinatothe following day;

5. Students will be allowed to go to the canteen and toilets 5 minutes before the bell at recess and for 10 minutebefore lunch.
6. At recess time, students must remain in the Canteen Quadrangle on the bencin direct line of sight of the Finance Office.

7. At the beginning of lunchtime, students are to go straight to Room 2.

8. Students will spend lunchtime in Room 2where they must sit quietly and copy out the School Ethos

9. At the end of lunchtime, students are directed to return straight to the Learning Centre.
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Suspension and Exclusion

NOTE: Our purposes and procedures are consistent withe Department for Educai j pfoTivit!qf ot j po-! fydmvtjpo! b
tuvefout!gspdfevsf!!bt!vgebdeFevidbuj3adiboje! Ddjdmeebodtf ! Xi siwj df !
Di j mesf o!SflhTvfnsbwijj dpfott!! 313 1LJ

Purposes:

The Principal of a school may suspend a student from attendance at the school for a period specified by the Principal if the
Principal believes on reasonable grounds that-

Nj‘le student has threatened or perpetrated violence

Nj‘le student has acted in a way that threatens the safetyor wellbeing of a student, member of staff or other person associated
with the school (including by sexually harassing, racially vilifying, verbally abusing or bullying that person).

Nfle student has acted illegally

Nfle student has interfered with the ability of a teacher to teach or of a student to learn

Nj‘le student has acted in a way that threatens the good order of the school by persistently contravening or failing to comply
with rules applying within the school about behaviour

Nle student shows persistent and wilful inattention or indifference to school work.

Procedures:

1. Suspension and exclusion are at the discretion of the Principal in accordance withD q b s u npfocedures;

2. Students will be provided with work and will be expected tacomplete it before returning to classes;

3. Suspended or excluded students may only be on any D g b s usmsthomal grounds with the permission of the Principal or

nominee;

4. Failure to complete work may result in further suspension;

5. Students must attend re-entry meetings in full school uniform;

6. At the reentry meeting a Student Development Plan will be negotiated. This plan will be reviewed at a later date; and

7. Any students with a One Plan will be addressed and reviewed the plan in the meeting iEoessary.

modburyhs.sa.edu.au

Government of South Australia ‘v““'\ 62 Pompoota Road, Modbury SA 5092
(08) 8264 1955 F (08) 8263 0316

Department for Education \

s,

J .
- dl.0964.info@schools.sa.edu.au




HIGH SCHOOL

FINEM RESPICE

Appendix 1 - School Ethos

Modbury High School promotes respect:

NRespect yourself

NRespect others

NRespect your own property

NRespect the property of others

NRespect the name of the school

This ethos describes the characteristics spirit expected of all members within the school. The school discipline policy is based
upon the ethos of RESPECT.

Appendix 2 - School Vision Statement (Courtney do you have the updated one?)

dZB! DVMUVSF! PG! BDI JFWFNFOU! JO! B! SFTRCGCWUSKOMN BOELISIHPSPV"
Principles that underpin the statement:

B! nfbojohgvm! boe! sfmfwbou! fevdbuj po! xj mmlnges agnd¢nabfe sdoial mdbitith f ! pg! p
The Respect Ethos of Modbury High School should determine our actions.

Striving for our personal best, in all aspects of school life, is an expectation of the whole school community.

Effective communication and collaboration will enhance the achievement of success.

The school recognises student diversity and will provide a varigy of pathways to meet student needs. We also recognise that
many of our students aspire to achieve a higher education.

Positive behaviour is linked to a positive learning culture.
The school recognises and celebrates success for effort in an orderly, supprtive and academically focused environment.
Clarity of Purpose and Unity of Action through collaboration and teamwork will predicate success.

Access to and transparency in decision making will enable all to contribute to and have ownership for the direabin that Modbury
High School takes into the future.
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Appendix 3 - Student Code of Conduct
This code was developed by the SRC in consultation with all students of Modbury High School.
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